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Action Factory Community Arts Ltd

Equal Opportunities Policy

Statement

Action Factory Community Arts wholeheartedly supports the principles of equal opportunities and the benefits of diversity in employment, board membership and service provision and opposes all forms of unlawful or unfair discrimination. 

Action Factory Community Arts also recognises that in our society, groups and individuals have been, and continue to be, discriminated against on the basis of race, colour, national origins, culture, gender, marital status, disability, class, sexual orientation, age, trade union activities, and political or religious beliefs.

Action Factory Community Arts is committed to counteracting this by the promotion of equality of opportunity in all its areas of work, including its services to clients, in its practice as an employer and in the way it works with other organisations, statutory and voluntary.

Action Factory Community Arts recognises that discrimination is illegal under the provisions of the Race Relations Act 1976, the Sex Discrimination Act 1975, the Disabled Persons (Employment) Act 1970, Disability Discrimination Act 1995, the Rehabilitation of Offenders Act 1974 and the Human Rights Act 1998.

Implementation

Action Factory Community Arts recognises that equal opportunities must be actively promoted, implemented and monitored. 

The Policy and practice will continue to be developed and added to in order to promote good practice in all areas of the company’s work.

Training and support will be provided to members of the company to help them discharge their responsibilities for the implementation of the Equal Opportunities Policy.

Action Factory will monitor the effectiveness of its Equal Opportunities Policy with reference to its strategies and activities as detailed in the Company Plan.

This policy applies to all potential, as well as current committee members, employees, volunteers, service providers and project participants.

Employment, Recruitment and Selection

Employment

Action Factory is an Equal Opportunities Employer and will ensure that no job applicant or employee receives less favourable treatment on the grounds of race, colour, national origins, culture, gender, marital status, disability, class, sexual orientation, age, trade union activities, or political or religious beliefs.

Recruitment

Recruitment is intended to ensure a wide response to employment vacancies and will be advertised through recognised recruitment sources eg newspapers, job centres and internally.

Selection

Each job advertised will have a job description and person specification which will list all essential requirements needed to undertake the duties required in the job description. The 
selection process will be carried out according to the job-related criteria detailed in the person specification, and 
individuals will be assessed against these criteria on the basis of application forms, interview performance and any practical tests.

Training

Action Factory is committed to providing Training designed on the basis of need to allow people from different backgrounds to gain and develop life and career opportunities.

Complaints

Anyone who believes that they have not been treated fairly in accordance with the Equal Opportunities Policy may complain either formally or informally. There is no separate equal opportunities complaints procedure, but formal complaints may be made through the company’s standard complaints procedure.

An individual who makes a complaint does not prejudice any statutory rights to complain to the courts or an employment tribunal or to seek advice from the Commission for Racial Equality, the Disability rights Commission, the Equal Opportunities Commission or any other appropriate body.
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